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EQUAL EDUCATIONAL OPPORTUNITIES FOR STUDENTS

(School Board Policy 411)

The Whitnall School District is committed and dexdid to the task of providing the best education
possible for every student in the District for and as the student can benefit from attendancehend
student's conduct is compatible with the welfar¢hefentire student body.

The right of a student to be admitted to schooltanparticipate in curricular, extracurricular,

student services, recreational or other progranactivities shall not be abridged or impaired beeaof
a student's sex, race, color, national origin, singecreed, pregnancy, marital or parental stesesyal
orientation, handicap or physical, mental, emotipoalearning disability.

Students, who have been identified as having aibapmar disability as defined by federal and state
guidelines, shall be provided with reasonable acoodations in educational services or programs.
Students may be considered handicapped or disahl#t this policy even if they are not covered unde
the District's special education policies and pdutes.

The District shall also provide for the reasonaideommodation of a student's religious beliefs with
regard to examinations and other academic requitesmBequests for accommodations shall be made in
writing and approved by the building principal. Acemodations may include, but not necessarily be
limited to, exclusion from participation in an a4ty, alternative assignments, release time frohoetto
participate in religious activities, and opportigstto make up work missed due to religious obse®s.
Any accommodations granted under this policy dhalprovided to students without prejudicial effect.
Complaints regarding the interpretation or appiaabf this policy shall be referred to the
Superintendent and processed in accordance wiblested procedures. Concerns regarding alleged
violations should be referred to the Superinte ndé Schools.

Whitnall School District
Superintendent of Schools
5000 South 116th Street
Greenfield, W1 53228
(414) 525-8411

STUDENT HARASSMENT

(School Board Policy 411.1)

The Whitnall School District believes in maintaigia learning environment where all students are
treated with respect and dignity. Each studentlmasight to learn in an environment free from &ype
of harassment toward and/or between students.Didtact will not tolerate any type of harassmamt i
any form and will promptly investigate and admiersappropriate action to eliminate it, up to and
including suspension and/or expulsion as outlimestate statute and School Board policy.
Harassment may take a variety of forms includingiaeharassment, harassment against a protected
class, bullying, e-mail harassment/cyber-bullyinazing, and/or gang activity as defined below.

The District has an obligation to investigate ddlims of harassment to assure a safe environmeatifo
students and to assure compliance with state atatdelaw and School Board policy. Harassment
includes but is not limited to verbal abuse, tanmtridicule, epithets, vulgar or derogatory larggia
name-calling, spreading rumors, making threatsqlaysof cartoons or materials, mimicry, lewd or
offensive gestures, telling of jokes offensive bjeationable to the recipient student that a hestil
environment has been created. Gender, race, meligagional origin, ancestry, creed, pregnancyjtaiar
or parental status, sexual orientation, or physit@ntal, emotional or learning disability may ditose
the basis of the harassment if it causes the mttigiscomfort, humiliation, interferes with his/tshool
performance, or creates and intimidating, hostileftensive school environment. Harassment may
involve a number of factors, some related to ptetclass status, some not.
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Sexual harassment includes, but is not limiteény, deliberate, repeated or unwanted verbal origdlys
sexual contact, sexually explicit derogatory stasinor sexually discriminating remark which is
offensive or objectionable to the recipient or whiauses the recipient discomfort, humiliation and/
interferes with school performance. Sexual harassineludes any form of any unwanted or unwelcome
sexual attention ranging from leering, pinchingtipg, physical assault, advances or propositivesal
comments, display of graphic or written sexual makeand subtle or express pressure for sexualiggct
The law recognizes two types of sexual harassnqauitd Pro Quo and Hostile Environment.

Quid pro quo harassment occurs when a school eepl@pomeone in a position of authority, or another
student causes a student to believe he/she musitsolunwelcome sexual conduct in order to
participate, succeed or gain preferential treatrieatschool program, class or activity. Such adhis
unlawful even if the student refuses to submitdemand. Hostile environment sexual harassment
occurs when unwelcome conduct that is of a sexatalre or is related to the targeted student's gdaade
SO severe, persistent, or pervasive that it afestsident's school performance.

This hostile environment may be created by an eyagpanother student or a visitor to the school.
Bullying includes, but is not limited to, willfukepeated actions intended to harm the recipienth Su
actions may be physical, verbal or emotional amtgeted at vulnerable students for the purpose of
ridicule, isolation or exclusion. The repeatedaydral pattern may be any gesture, or writte nbakor
physical act where the perpetrator demonstratéstamt to harm by engaging in repeated conduct that
physically harms the recipient or damages his/hepgty, places the recipient in reasonable fear of
physical harm or damage to his/her property, arlissor demeans in such a way as to disrupt his/her
school performance. Examples of verbal/emotiondiyimg include but are not limited to intimidation,
name-calling, threatening or teasing behaviors/aarttie intentional exclusion of someone. Examples
physical bullying include but are not limited tonaining, slapping, pulling on or tearing clothexg\shg,
spitting, making faces, making unsolicited/inappiafe gestures, taking things from someone repgated
and then giving them back, extortion, and stealing.

E-mail Harassment or cyber-bullying includes, tsuhdt limited to, any electronic or computerized
communication sent with the intent to intimidatggliten, threaten, abuse or harass a student adyers
impacting the learning climate or sense of secdoitythe student. This may include, but is not tedito,
sending mean, vulgar or threatening messages gesnposting sensitive, private or inaccurate
information about another person, and/or pretentbritge someone else to harass or to make someone
look bad.

Hazing includes, but is not limited to, any actitherves to persecute or harass with threats brawit
meaningless, difficult or humiliating activity; any action taken or situation created intentignl
produce excessive fatigue, embarrassment, pulbliizute or possible mental or physical harm in the
context of initiating, admitting or affiliating thecipient into a school-sponsored and/or nonspedso
group.

Prohibited acts and/or forced activity may inclumtatality of a physical nature such as whippingtbey
or branding, forced confinement, or forced constmmpdf food, liquor, drug, or other substance.

In addition, hazing includes any type of activithexe the condition of initiation or admission inthe
group or any affiliation with the group is ‘forcezhiusing the potential for endangering the phydiealth
or safety of a student regardless of the studesitiagness to participate in such activities.

Gang activity includes, but is not limited to, asticial behavior that threatens the school enviemm
and educational process by an identifiable grougudy which exists without the sponsorship or
authorization of the school. Gang activity relatediarassment is behavior which engages in thenptte
to commit or the solicitation to commit one or mepecified crimes or acts at the direction of cthat
association with the gang. Examples of gang agtiviay include, but is not limited to recruitment,
initiations, hazing, intimidation, retaliation and/ther related activity which cause danger, plajsor
mental harm, personal degradation or disgracestadent or students (See policy #443.7, Gangs and
Gang-Related Activities).

In addition to the anxiety caused by the humiliatis demands made to the recipient, harassment may
include the implicit message from the alleged affarthat noncompliance with the offender's demands
will lead to reprisals and retaliation. Reprisatdliation may include, but are not limited to, the



possibilities of escalated harassment/bullyingfhg,zsarcasm, intimidation, or unwarranted comments
rumors to or through peers Reprisals and retaliation are strictly prohibited.

Any retaliation for a student reporting an incidemntvitness' cooperation in an investigation wdl b
disciplined up to and including expulsion.

It is not necessary for the student to expressctibjeor a complaint about conduct in order faoibe
unwelcome.

The particulars of each circumstance must be cereid

This includes specific conduct, its severity, tregfiency with which it occurred and other conduct o
similar conduct affecting the student's school emvinent. Any student who believes that he/she has
been subjected to or withessed any type of haragneany parent(s)/guardian who believes theidchi
has been subjected to or witnessed harassmentdsiemdrt the incident(s) to the building principal
and/or other designated personnel. If a studepamnt/guardian is not comfortable with contactime
principal or designated individual(s), the concemay be presented to a guidance counselor, District
social worker, a teacher or other employee withuiderstanding that all incidents will be eventyall
reported to the appropriate persons for prompesgwnd action in accordance with established
procedures.

Procedures may be obtained online, from the DisBitice, or any of the School Offices. All contact
and reports regarding harassment shall be takeyussy; treated fairly and shall be promptly and
thoroughly investigated. To the fullest extent poles the District will keep all complaints and tte¥rms
of their resolution confidential. Information willot be released by the

District unless required by law or if necessarytfar purpose of taking corrective action. The [istr
forbids retaliation against anyone who has repaaigdincidents of harassment or participated in the
complaint investigation process. Students and @yagls shall be informed of this policy and its
complaint procedures annually. Staff training shidb be provided as necessary and appropriato h
employees implement the District's policy and pdures.

STUDENT ATTENDANCE & TRUANCY

(School Board Policy 431)

It shall be the policy of the Whitnall School Boaodpromote good school attendance. School atierda
is an indicator of a student's ability to be a casible citizen and a contributing member of sgciet
School attendance directly affects a student'ssgehient and social growth. The School Board and
District staff give school attendance a high ptioriAll children between the ages of 6 and 18Ishal
attend school regularly during the full periods &odrs that the school in which they are enrolethi
session until the end of the school term, quanteemester of the school year in which they becbé&e
years of age, unless they have a legal excuseyrfdéir one of the exceptions outlined in statedawave
graduated from high school. The Board expectatiministration, staff, parents/guardians and other
governmental and nongovernmental agencies to cateper their fullest to help District students atte
school regularly. Regular school attendance ofesitedenrolled in the Whitnall School District is a
shared responsibility among the school, parentsdipas, students and the legal offices of the
community Court, Juvenile Department.

The administration will develop a plan for improgiatudent attendance at school and for dealing with
habitual truants. The plan shall address attenddefiritions and procedures, intervention strategiad
procedures for dealing with truancy, habitual ttgsaand students returning from school absences and
truancies. The School Board shall be apprisedeoptan by the Superintendent.

Students shall be notified of student attendandieips and procedures annually.

Make Up Work for Students Returning to School After an Absehngincy
Students who are absent due to illness will beagtbone day in addition to the number of days misse
to complete their assignments or take their tessed. If, however, a student receives a long-range



assignment and is absent when it is due, a teaamerequire that it be due on the student's return

school.

Tests and assignments missed because of unexdoseatas or truancies may be made up at the request
of the student, but no credit will be granted focls tests or assignments. The District shall rowedver,

deny credit in a course solely because of a stisgdenexcused absences.

Truant students are not permitted to take parttend extra-curricular activities or after schootiaties.

Truancy

Students are considered truant if they are abseiEit or all of one or more school days duringcih
the school has not been notified of the legal cadiseich absence by the parent/guardian of thenabse
student. Truancy includes intermittent attendararéed on for the purpose of defeating the intdrthe
compulsory attendance law.

Habitual Truancy

A student is considered a habitual truant if heksd® been absent from school without an acceptable
excuse for part or all of five or more days outl®fconsecutive days on which school is held duaing
school semester. Absence from school during a gpeficuspension or expulsion is not an absence
without acceptable excuse under the "habitual tyadefinition and is not an absence without legal
cause under the "truancy" definition.

Tardiness
Being on time for all classes assists the studergdeiving the maximum benefits from our instrooéil
program and developing a positive habit of pundtyal

The individual teacher handles tardiness to cla¥msare expected to be prompt and in your sethieat
beginning of class. Teachers take whatever actimecessary to enforce punctuality in his/her elass
Should classroom tardiness become excessive thergtwill be referred to the administration.

STUDENT CONDUCT AND DISCIPLINE

(School Board Policy 443)

The primary goal of the Whitnall School Districtt establish a safe and successful learning
environment for students and staff. The School Bamlieves that good behavior is the responsibiity
the student and his/her parents or guardians. T$teid expects students will behave in an ordarig
reasonable manner, and will not tolerate any behdkiat disrupts the school environment or interfer
with school programming or endangers the safepthudrs.

Building principals shall develop rules and regolas for student conduct that include specific
disciplinary actions to be taken in the event olation. These rules and regulations shall be dedilin
the building handbooks which shall be submittetheoBoard for approval annually.

Students, both individually and in groups, shathpty with school regulations and shall recognize th
authority of the teachers. Disobedience or opeiaded of the teacher's authority shall constitute
sufficient cause for disciplinary action and magui¢ in suspension or expulsion from school. Whin,
the judgment of a teacher, an individual or a grefipctively challenges his/her authority to corduc
meaningful instruction in a classroom through daogg, disruptive or unruly acts, the student(s)l s
subject to removal from class in accordance witatdshed Board policy and the classroom code of
conduct. Students who engage in conduct that masantasuspension and/or expulsion will be referred
to administration in accordance with School Boaotiqy #443.11/#443.11R.

The Whitnall School District shall not discrimindtestandards and rules of behavior, including siid
harassment, or disciplinary measures, includingasnsions and expulsions, on the basis of sex, race,
religion, color, national origin, ancestry, creptegnancy, marital or parental status, sexual taiem or
physical, mental emotional or learning disabilityhandicap. Discrimination complaints shall be
processed in accordance with established procedures
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STUDENT DRESS CODE
(School Board Policy 443.1)
Responsibility for the personal appearance of stisdenrolled in the School District of Whitnall dha
normally rest with the students themselves anda gaents/guardians. Student dress or groomingahou
not, however:
a. affect the health or safety of individuals on sdhmoperty, or
b. disrupt the learning process within the classroosctiool. No person shall wear clothing that
contains pictures and/or writing referring to sdxederences, profanity, illegal drugs, or the
promotion of alcoholic beverages and/or tobaccaets in the school building during the
school day. No student shall be permitted to wegrheadgear (cap, hat, etc.) other than for
religious or medical reasons in the school buildingng the school day.

If there is a disagreement between students apdfemts and the staff regarding the appropriatesiess
clothing, the principal will use his/her discretimnmake the decision. Disciplinary action regagdime
enforcement of this policy is listed in the Stud€ainduct Code.

STUDENT CONDUCT ON SCHOOL BUSES

(School Board Policy 443.2)

Riding the school bus is an extension of the ctassr therefore the School Board shall require sitsle
to conduct themselves in a manner consistent witdbdished student behavior standards.

A set of behavior guidelines shall be developedhbyadministration and will be distributed annuady
all students. In cases when a student fails towdriim/herself properly, such misconduct is to be
brought to the attention of the building princijbgl the teacher or chaperone of the trip, the bivedrthe
bus company or its designee. Video recording eqeiftrmay be used to monitor student conduct.
Guidelines for proper notification and due procassto be established by the administration. Where
continuing or extremely serious problems exist,lihe riding privileges may be denied in accordance
with established procedures. In such cases, trenfdguardian of the student becomes responsible for
seeing that the student gets to and from schoelysahd is in regular attendance.

The Whitnall School District shall not discrimindtestandards or rules of behavior or disciplinary
measures on the basis of sex, race, religion, coddional origin, ancestry, creed, pregnancy, talaor
parental status, sexual orientation or physicahtaleemotional or learning disability or handicap.
Discrimination complaints shall be processed iroadgance with established procedures.

USE OR POSSESSION OF TOBACCO, ALCOHOL, CONTROLLED

SUBSTANCES, DRUGS, AND DRUG PARAPHERNALIA BY STUDENTS
(School Board Policy 443.3)

It is the policy of the Whitnall School Districtahstudents and employees have the right to atteimobol
and work in an environment free from non-medica asalcohol and other drugs including tobacco
products and mind-altering drugs. These substanta$ere with the learning environment of students
the performance of students and employees, andtiétbtudents’ physical and emotional well being.
The smoking, possession or display of tobacco pisday students while on school property, at school
sponsored activities regardless of location, @cimool owned or contracted vehicles, whether during
school or while under the supervision of a schaharity, is expressly forbidden.

No student shall use, display, possess, distrilm@ufacture, sell, have in possession with thenirto
sell any drugs, intoxicants, controlled substanashol products, drug paraphernalia or drugs pget
in quantities suggesting distribution while on smhoroperty, in school owned or contracted vehictes
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while involved in any school or school sponsoretividg unless expressly approved applications for
medical use following approved School Board polieyl procedurg453.4 Administration of Medication
to Studentslt is not the intention of this policy to puniahviolator with the discipline, as described
below, where the use, display or possession otppdi®n or over the counter medications is for the
personal medicinal consumption of these produdis. Student will however be directed to folléd53.4
policy/procedures if he/she has not already done so
Due to the complexities involved with “drug or canited substance look-alikes,” it is the intentiofrithis
policy to prevent actions that could interfere witk District's philosophy as contained in the
introductory paragraph. Therefore, instances of dsplay, possession, distribution, manufactuaée,s
or possession with intent to sell a “controlled sabce look-alike” may rise to the level of a vima of
this policy based on the facts and circumstancesivad.
The following list includes, but is not limited tdefinitions of what is prohibited under this pgtic
- Any and all controlled substances as designategenfubited by WI Statute;

All chemicals which release potentially toxic vagor

All alcoholic beverages;

Any prescription or patent drug except for whichrpission to use at school has been granted

per Board policy;

Look-a-like drugs;

- Any other illegal substance so designated or pitddtby law.

Any action which, upon investigation, is deemedbéoconspiratory in nature (i.e., aiding anothedsitu
to violate this policy or to avoid detection) isala violation of this policy.
Students violating this policy shall be disciplinedaccordance with District established consegegnp
to and including suspension and expulsion. Whe fiGgipe, the WI Interscholastic Athletic Code shall
be enforced. Students will be referred to locaigeofor criminal or legal intervention as approjeia

STUDENT USE OF TWO-WAY COMMUNICATION OR PAGING

DEVICES
(School Board Policy 443.5)
Student use of electronic paging or two-way comicativn devices on school premises is prohibited,
except as specifically authorized by the buildinigigpal or designee for medical, school, educatipn
vocational or other legitimate use. Any studeninfib violating this policy shall be disciplined
accordingly. The use of cell phones will be lgditto before and after school hours or in the epEan
emergency unless express permission is given bglibgiadministration. Cell phones must be kept out
of sight during regular school hours. Students pbssess cell phones with photographic camera
capabilities (camera phones) are prohibited froimguge camera on school property or at any school
sponsored events unless approved by administratierpressly given permission by an approved school
supervisor. The use of cameras on phones in rastrdocker rooms or any changing room is strictly
prohibited.
Videotaping with cell phones or with other electootievices is strictly prohibited unless expregslyen
permission by a supervising adult.
Use of any electronic device may not in any way:

Disrupt the educational process or programs.

Endanger the property, health or safety of others.

Compromise the privacy or other rights of others.

Involve illegal or prohibited conduct of any kind.



STUDENT VALUABLES

The school discourages students from bringing \adéusiems such as cell phones, iPods, electronic
games, and other portable devices to school.stiident chooses to bring these valuable itemshmosc
it is their responsibility to secure these itempitevent loss, theft, or damage. The school will n
assume responsibility for the safety or loss af¢higems.

WEAPONS ON SCHOOL PREMISES

(School Board Policy 443.6/832)

The Whitnall School District shall strive to proeié safe and healthy environment for all personisson
premises or attending any of its activities or fimts. To aid in reaching that goal, the Districaks
enforce a policy that no person shall unlawfullgess nor use a dangerous weapon on school premises
on school buses or at any school-related eventpligroses of School Board policy, a "dangerous
weapon" is defined as a firearm (whether loadegntvaded), BB or pellet gun, explosive devices,
nunchaku or other martial arts instruments, metakkles, razor, knife, chain, club, container @frtgas
or a similar substance used to cause bodily dismantr a look-alike/facsimile weapon or such asya
or other object which could be reasonably mistdkean actual dangerous weapon and which is
intended to and/or capable of intimidating, alamgitihreatening someone or for use to inflict bodily
harm.

If any school personnel suspect or observe a pagsbe in possession of a dangerous weapon, they
should exercise careful judgment and extreme cattialetermine whether that person will voluntarily
surrender the weapon to school personnel. If inuigment of school personnel, cooperation in
surrendering the weapon is not evident, the indi@icghould be kept under surveillance until law
enforcement personnel arrive and disarm the suspect

Any person violating this policy shall be refertedaw enforcement officials for possible prosecntior
violation of state or federal laws, local, citywiltage ordinances relating to possession or udeasdrms
or other dangerous weapons. In addition to progmtuttudents who violate this policy shall be sabj
to disciplinary action, including suspension angwdgion, in accordance with established state ks
District procedures. District employees found ialation of this policy shall also be subject to
disciplinary action in accordance with current emgpele agreements, Board policies and state laws.

LOCKER SEARCHES

(School Board Policy 446.1)

The Whitnall School District is committed to proiid a safe and healthy environment including the
maintenance of order for all of the schools inkhstrict.

The school provides a locker for the conveniencthefstudent to be used solely and exclusivelyHer
storage of outer garments, footwear and schod@tedimaterials. No student shall use the lockearfigr
other purpose nor share his/her locker. The stuakesigned to the locker is expected to follow alicel
rules and related policies and assume full respoigifor whatever is in his/her locker.

School lockers are the property of the Whitnall Scbol District. At no time does the District
relinquish its exclusive control of lockers providé for the convenience of students. Periodic general
inspections of lockers may be conducted by schoalthorities, for any reason at anytime, without
student consent and without a search warrant. For prposes of this policy, "locker" shall be

defined as any space provided to the student foratige of outer garments, footwear and school-
related materials (including physical education/atketic lockers), and "school authorities or their
designees" shall be defined as a district adminisator, a building principal, an associated principal
or a school employee or agent designated by the tlist administrator or building principal. Police
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officers, firemen or other professionals may be uized in conducting locker searches as requested
by school authorities.

This policy and its accompanying procedure shakdinistered in accordance with other existing
District policies and procedures.
Wherever possible, the student to whom the lockassigned should be present for the locker ingpect

DAMAGE TO SCHOOL PROPERTY BY STUDENTS (VANDALISM)
(School Board Policy 443.4)
The School Board views vandalism against schogignty by students as reprehensible. Accordingly, th
building principal, designee, and/or District Offieédministration will take such steps as are neagss
to:
*Conduct an investigation to identify the student(solved;
*Decide upon disciplinary action including the assment of costs and plans for restitution;
*Hold appropriate meetings with all individuals aived, including the student(s) and the
student(s) parent(s)/guardian to advise them oroappte disciplinary action, and to discuss
probable causes in order to eliminate future vasuhal
*Take any constructive actions needed to guardnagéiture student misbehavior.

STUDENT PROBATION, SUSPENSION AND EXPULSION

(School Board Policy 443.11)

The Whitnall School Board has a responsibility toyide an environment which is safe and conduaive t
the development of each student’s potential. The&cdBoard recognizes that exclusion from
educational programs by suspension or expulsiansisvere sanction and thus will be used only as
deemed appropriate by the Administration and tH@&cBoard as appropriate.

Students may be placed on probation, suspendexpeli@d from school for reasons outlined in stat |
and established District procedures. A student beagxpelled only by action of the School Board.
Actions in suspending or expelling students shalpkeceded by internal school procedures and
supported by documentation.

The Whitnall School District shall not discriminatedisciplinary actions, including suspensions and
expulsions, on the basis of sex, race, nationglmrieligion, color, ancestry, creed, pregnancgrital or
parental status, sexual orientation or physicahtaleemotional or learning disability or handicap.
Discrimination complaints shall be processed imadance with established procedures.

COMPUTER NETWORK AND INTERNET USE: PROCEDURES

(School Board Policy 363.2R)

Students and District employees may keep an Intawepunt as long as they use the Internetin a
responsible manner consistent with Board policy gnatedures. An Internet address received through
the District is a privilege rather than a right.

Responsible users MAY:

Use the Internet to research assigned classrogeciso

Use the Internet to send electronic mail (E-mailpther users if approved to do so.
Use the Internet to utilize approved District wedséd systems.
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Responsible users MAY NOT:

Violate state and federal laws dealing with studett e mployee rights to privacy.

Use profanity, obscenity or other language that bepffensive to another user. Re-post (forward)
personal communication without the author's pramsent. Copy commercial software or other material
in violation of state and federal laws (e.g., thddral copyright law).

Send copyrighted materials without permission.

Change or access any computer files that do nohbeb the user.

Use the Internet for financial gain, for commer@ativity or for any illegal activity.

Violate the rules of common sense and etiquette.

Share their passwords with another user. (Usemgiglobange their passwords frequently.)

Install software or tamper with equipment.

Upload or download music, games or software. Tlitessemay constitute violation of copyright, reduce
the efficiency of the network, and introduce virsisgpy ware and other malicious code into the ndtwo
Use any means to bypass network security and/errlet filtering.

Use any means to bypass retention and archivaegtoes or alter/delete archived records.
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Whitnall Middle School
Girl's Basketball Schedule

2008 - 2009
Tuesday September 23rd Thursday September 25th
Whitnall @ Bay Lane Whitnall @ Forest Park
Tuesday September 30 Thursday October 2nd

South Milwaukee @ Whitnall

Oak Creek West @ Whitnall

Tuesday October 7th Thursday October 9th

Cudahy @ Whitnall Whitnall @ St. Francis
Tuesday October 14th Thursday October 16th

Whitnall @ Lake Denoon Whitnall @ Oak Creek East (Gd)
Tuesday October 21st Thursday October 23rd

Greendale @ Whitnall Whitnall @ Oak Creek East (RI)
Monday October 27th Thursday November 6th

Greenfield @ Whitnall Friday November 7th

Jr. Southeast Conference Tournaments

Whitnall Middle School
Boy's Basketball Schedule
2008 - 2009

Tuesday December 2nd
Bay Lane @ Whitnall

Thursday December 4th
Oak CreekE (Rl) @ Whitnall

Tuesday December 9th Thursday December 11th
Whitnall @ Greendale Whitnall @ Greenfield

Tuesday December 16th Thursday December 18th

Whitnall @ Lake Denoon St. Francis @ Whitnall
Tuesday January 6th Thursday January 8th

South Milwaukee @ Whitnall Forest Park @ Whitnall
Tuesday January 13th Thursday January 15th

Whitnall @ Cudahy Oak Creek West @ Whitnall
Tuesday January 20th Wednesday January 21st
Whitnall @ Oak Creek E (Gd) Thursday January 22nd

Jr. Southeast Conference Tournaments
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Whitnall Middle School
Boy's Wrestling Schedule

2008 - 2009
Wednesday November 19th Wednesday December 3rd
Cudahy @ Whitnall Whitnall @ Greendale

Wednesday December 10th
Forest Park @ Whitnall

Wednesday January 7th
Greenfield @ Whitnall

Wednesday January 14th
Whitnall @ Oak Creek East

Saturday January 24th
Conference Tournament @ Mukwonago H.S.

Wednesday December 17th
Whitnall @ Oak Creek West

Saturday January 10th
Franklin Wrestling Invitational

Wednesday January 19th
Whitnall @ Muskego

Whitnall Middle School
Girl's Volleyball Schedule

2008 - 2009
Tuesday February 17th Wednesday February 18th
Whitnall @ Oak Creek West Whitnall @ Greendale
Tuesday February 24th Thursday February 26th
Whitnall @ Greenfield Oak Creek East @ Whitnall
Tuesday March 3rd Thursday March 5th
South Milwaukee @ Whitnall St. Francis @ Whitnall

Tuesday March 10th
Whitnall @ Bay Lane

Wednesday March 18th
Whitnall @ Lake Denoon

Wednesday March 25th
Thursday March 26th
Jr. Southeast Conference Tournaments

Thursday March 12th
Cudahy @ Whitnall

Tuesday March 24th
Forest Park @ Whitnall
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P.A.GE.
Pupils Achieving Goals Effectively

A Progressive Form of Discipline

Our system of progressive discipline uses several degrees of consequence. The P.ARGgam
assigns a students to consequsrmsed on the infraction. A point value is also assigned to each
infraction. As a student moves from honor levethdmor level, the disciplinary action taken by sadool
becomes more severe and the restrictions on tdergtbecome tighter.

The WMS P.A.G.E. Program provides for both forwand backward movement through the levels.
When determining ankionor Leve] the school only takes into account the studétfwsor record for the
last 10 days Forward movement occurs as any individual stutecited again and again for infractions
of school rules.

Time is the mechanism for moving back to lower leveld a less restrictive school environment. No
matter how much trouble a student may get intaetiealways a way to work back upHonor Level 1.
Each day is a new day, and tHenor Leveis recalculated. Problems that occurred more 1iGadays
ago do not affect the calculation.

Honor Level 1 (0—3 pts)

Students on level 1 rarely get into trouble. Taldy for Honor Level 1a student may not be assigned an
infraction worth more than 3 poinis the last 10school days.Honor Level students qualify for all
school privileges and activities. These may inelafter school sporting events, activity clubs, |jpiged
event such as random recreational periods, extelndetitime breaks, special programs, etc.

They may also be “treated” to “spontaneous” or fJsige” activities such as free ice-cream sociatsvien
passes or coupons from local merchants.

Honor Level 2 (4—10 pts)
Students on honor level 2 have been assigned i&atiiohn or infractions worth more than 3 points but
less than a total of 10 poirits the last 10school days.

Honor Level 2 students do not receive the extrailpges that thédonor Level lenjoy. They may not
participate in clubs, sports, dances, special sybmatfore school band, any after-school activities,
contests, etc. These students, however, may adgetith their teachers for the right to particgpdhe
negotiation form must fill out and signed by bdih student and his/her parent/guardian beforegbein
sent out to the teachers. (If on a sports team,music group, or a performing group—student may
practice with the group but may not represent t®sl in any events)

Honor Level 3 ( 10 + ptStudents on honor level 3 have made some poorehdievel 3students may
not participate in any of the extra activities ttia other students enjoy. This level also makemt
ineligible to attend any clubs, sports, dancegrafhd before school activities, school activitmmmtests,
etc. Theymay not negotiate as can the Level 2's.
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Definitions
Level #1 O - 3 pts.
Level #2 4 - 10 pts.
Level #3 10 + pts.
Detention . : . N . . : .
A period of time in which a student is detained. The types of detentions may be but are not limited to
lunch detentions, after school detentions, Saturday morning detentions.
Suspension A period of time in which a student is taken out of the student population. The types of suspensions

are either in-school suspensions, or out of school suspension for a predetermined amount of time.
Police intervention

District intervention including but not limited to expulsion.
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