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WHITNALL MI DDLE SCHOOL IMPORTAN T UPCOMING  EVENTS  

2011-2012 SCHOOL YEAR  

!

Sept. 1    School Begins  
 
Sept. 5    No  School Ð Labor Day 
 
Sept.  6   Picture Day     
 
Sept. 15-Oct. 7    WMS Magazine Drive  
 
Oct. 21   WMS Fall Dance ÐÐ 7:00 -9:00 PM 
 
Oct. 26-Nov. 28   WKCE Testing Window for grades 6 -7-8 
 
Oct. 27-28  No school Ð Teacher’s Convention 
 
Nov.  4   End of 1 st quarter   
 
Nov.  7   No School/Collaborative Release/Workday 
 
Nov.  16    Parent/Teacher Conferences (4:00 -8:00 PM) 
 
Nov. 23    11:00 AM Early Dismissal   
    
Nov. 24-25  Thanksgiving Day Recess 
 
Dec. 9   WMS Holiday  Dance ÐÐ 7:00-9:00 PM 
 
Dec. 23-Jan. 2  Winter Break  
 
Jan.  3    School resumes  
 
Jan.  20    End of 2 nd Quarter 
 
Jan.  23    NO SCHOOL - Teacher Work Day/Collaborative Release  Day 
 
Feb. 10  Valentine Day Dance 7 :00-9:00 PM 
 
Feb. 16  Parent/Teacher Conferences (4:00-8:00 PM) 
 
March 5  No School Inservice /Work Day  
 
March  23  End of 3 rd  quarter  
 
April 5   11:00 AM Early Dismissal   - Spring Break  
 
April 6-13  Spring Break 
 
April 16    School res umes  
 
May 5   Spring Dance Ð Grades 6-7-8     7:00-9:00 PM 
 
May 28   Memorial Day Ð No School  
 
June 8    LAST DAY OF SCHOOL - 4th qtr. Ends - 11:00 AM Dismissal -- Grades 6 -7 Ð8  
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EQUAL EDUCATIONAL OPPORTUNITIES FOR STUDENTS  
(School Board Policy 411) 
 
The Whitnall School District is committed and dedicated to the task of providing the best education 
possible for every student in the District for as long as the student can benefit from attendance and the 
student's conduct is compatible with the welfare of the entire student body. 
 
The right of a student to be admitted to school and to participate in curricular, extracurricular, 
student services, recreational or other programs or activities shall not be abridged or impaired because of 
a student's sex, race, color, national origin, ancestry, creed, pregnancy, marital or parental status, sexual 
orientation, handicap or physical, mental, emotional, or learning disability. 
 
Students, who have been identified as having a handicap or disability as defined by federal and state 
guidelines, shall be provided with reasonable accommodations in educational services or programs. 
Students may be considered handicapped or disabled under this policy even if they are not covered under 
the District's special education policies and procedures. 
 
The District shall also provide for the reasonable accommodation of a student's religious beliefs with 
regard to examinations and other academic requirements. Requests for accommodations shall be made in 
writing and approved by the building principal. Accommodations may include, but not necessarily be 
limited to, exclusion from participation in an activity, alternative assignments, release time from school to 
participate in religious activities, and opportunities to make up work missed due to religious observances. 
Any accommodations granted under this policy shall be provided to students without prejudicial effect. 
Complaints regarding the interpretation or application of this policy shall be referred to the 
Superintendent and processed in accordance with established procedures. Concerns regarding alleged 
violations should be referred to the Superintendent of Schools. 
 

Whitnall School District 
Superintendent of Schools 
5000 South 116th Street 
Greenfield, WI 53228 

(414) 525-8411 
 

 
 
STUDENT HARASSMENT 
(School Board Policy 411.1) 
 
The Whitnall School District believes in maintaining a learning environment where all students are 
treated with respect and dignity. Each student has the right to learn in an environment free from any type 
of harassment toward and/or between students.  The District will not tolerate any type of harassment in 
any form and will promptly investigate and administer appropriate action to eliminate it, up to and 
including suspension and/or expulsion as outlined in state statute and School Board policy. 
 
Harassment may take a variety of forms including sexual harassment, harassment against a protected 
class, bullying, e-mail harassment/cyber-bullying, hazing, and/or gang activity as defined below. 
The District has an obligation to investigate all claims of harassment to assure a safe environment for all 
students and to assure compliance with state and federal law and School Board policy.  Harassment 
includes but is not limited to verbal abuse, taunting, ridicule, epithets, vulgar or derogatory language, 
name-calling, spreading rumors, making threats, display of cartoons or materials, mimicry, lewd or 
offensive gestures, telling of jokes offensive or objectionable to the recipient student that a hostile 
environment has been created. Gender, race, religion, national origin, ancestry, creed, pregnancy, marital 
or parental status, sexual orientation, or physical, mental, emotional or learning disability may constitute 
the basis of the harassment if it causes the recipient discomfort, humiliation, interferes with his/her school 
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performance, or creates an intimidating, hostile or offensive school environment. Harassment may 
involve a number of factors, some related to protected class status, some not. 
 
Sexual harassment includes, but is not limited to, any deliberate, repeated or unwanted verbal or physical 
sexual contact, sexually explicit derogatory statement, or sexually discriminating remark which is 
offensive or objectionable to the recipient or which causes the recipient discomfort, humiliation and/or 
interferes with school performance. Sexual harassment includes any form of any unwanted or unwelcome 
sexual attention ranging from leering, pinching, patting, physical assault, advances or propositions, verbal 
comments, display of graphic or written sexual material, and subtle or express pressure for sexual activity. 
 
The law recognizes two types of sexual harassment: Quid Pro Quo and Hostile Environment. 
Quid pro quo harassment occurs when a school employee, someone in a position of authority, or another 
student causes a student to believe he/she must submit to unwelcome sexual conduct in order to 
participate, succeed or gain preferential treatment in a school program, class or activity. Such a threat is 
unlawful even if the student refuses to submit to the demand. Hostile environment sexual harassment 
occurs when unwelcome conduct that is of a sexual nature or is related to the targeted student's gender is 
so severe, persistent, or pervasive that it affects a student's school performance. 
 
This hostile environment may be created by an employee, another student or a visitor to the school. 
Bullying includes, but is not limited to, willful repeated actions intended to harm the recipient.  Such 
actions may be physical, verbal or emotional acts targeted at vulnerable students for the purpose of 
ridicule, isolation or exclusion.  The repeated behavioral pattern may be any gesture, or written, verbal or 
physical act where the perpetrator demonstrates an intent to harm by engaging in repeated conduct that 
physically harms the recipient or damages his/her property, places the recipient in reasonable fear of 
physical harm or damage to his/her property, or insults or demeans in such a way as to disrupt his/her 
school performance. Examples of verbal/emotional bullying include but are not limited to intimidation, 
name-calling, threatening or teasing behaviors, and/or the intentional exclusion of someone.  Examples of 
physical bullying include but are not limited to punching, slapping, pulling on or tearing clothes, shoving, 
spitting, making faces, making unsolicited/inappropriate gestures, taking things from someone repeatedly 
and then giving them back, extortion, and stealing. 
 
E-mail Harassment or cyber-bullying includes, but is not limited to, any electronic or computerized 
communication sent with the intent to intimidate, frighten, threaten, abuse or harass a student adversely 
impacting the learning climate or sense of security for the student. This may include, but is not limited to, 
sending mean, vulgar or threatening messages or images, posting sensitive, private or inaccurate 
information about another person, and/or pretending to be someone else to harass or to make someone 
look bad. 
 
Hazing includes, but is not limited to, any act that serves to persecute or harass with threats or with a 
meaningless, difficult or humiliating activity; or, any action taken or situation created intentionally to 
produce excessive fatigue, embarrassment, public ridicule or possible mental or physical harm in the 
context of initiating, admitting or affiliating the recipient into a school-sponsored and/or nonsponsored 
group. 
 
Prohibited acts and/or forced activity may include brutality of a physical nature such as whipping, beating 
or branding, forced confinement, or forced consumption of food, liquor, drug, or other substance. 
In addition, hazing includes any type of activity where the condition of initiation or admission in to the 
group or any affiliation with the group is ‘forced' causing the potential for endangering the physical health 
or safety of a student regardless of the student's willingness to participate in such activities. 
Gang activity includes, but is not limited to, anti-social behavior that threatens the school environment 
and educational process by an identifiable group or club which exists without the sponsorship or 
authorization of the school. Gang activity related to harassment is behavior which engages in the attempt 
to commit or the solicitation to commit one or more specified crimes or acts at the direction of or at the 
association with the gang. Examples of gang activity may include, but is not limited to recruitment, 
initiations, hazing, intimidation, retaliation and/or other related activity which cause danger, physical or 
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mental harm, personal degradation or disgrace to a student or students (See policy #443.7, Gangs and 
Gang-Related Activities). 
 
In addition to the anxiety caused by the humiliation or demands made to the recipient, harassment may 
include the implicit message from the alleged offender that noncompliance with the offender's demands 
will lead to reprisals and retaliation. Reprisals/retaliation may include, but are not limited to, the 
possibilities of escalated harassment/bullying/hazing, sarcasm, intimidation, or unwarranted comments or 
rumors to or through peers.  Reprisals and retaliation are strictly prohibited.  Any retaliation for a student 
reporting an incident, a witness' cooperation in an investigation will be disciplined up to and including 
expulsion. 
 
It is not necessary for the student to express objection or a complaint about conduct in order for it to be 
unwelcome.  The particulars of each circumstance must be considered.  This includes specific conduct, its 
severity, the frequency with which it occurred and other conduct or similar conduct affecting the student's 
school environment.  Any student who believes that he/she has been subjected to or witnessed any type of 
harassment or any parent(s)/guardian who believes their child has been subjected to or witnessed 
harassment should report the incident(s) to the building principal and/or other designated personnel. If a 
student or parent/guardian is not comfortable with contacting the principal or designated individual(s), the 
concern may be presented to a guidance counselor, District social worker, a teacher or other employee 
with the understanding that all incidents will be eventually reported to the appropriate persons for prompt 
review and action in accordance with established procedures. 
 
Procedures may be obtained online, from the District Office, or any of the School Offices. All contacts 
and reports regarding harassment shall be taken seriously, treated fairly and shall be promptly and 
thoroughly investigated. To the fullest extent possible, the District will keep all complaints and the terms 
of their resolution confidential. Information will not be released by the District unless required by law or 
if necessary for the purpose of taking corrective action. The District forbids retaliation against anyone 
who has reported any incidents of harassment or participated in the complaint investigation process.  
Students and employees shall be informed of this policy and its complaint procedures annually. Staff 
training shall also be provided as necessary and appropriate to help employees implement the District's 
policy and procedures. 
 
 
 
STUDENT ATTENDANCE & TRUANCY  
(School Board Policy 431) 
 
It shall be the policy of the Whitnall School Board to promote good school attendance.  School attendance 
is an indicator of a student's ability to be a responsible citizen and a contributing member of society. 
School attendance directly affects a student's achievement and social growth. The School Board and 
District staff give school attendance a high priority.  All children between the ages of 6 and 18 shall 
attend school regularly during the full periods and hours that the school in which they are enrolled is in 
session until the end of the school term, quarter or semester of the school year in which they become 18 
years of age, unless they have a legal excuse, fall under one of the exceptions outlined in state law or have 
graduated from high school.  The Board expects the administration, staff, parents/guardians and other 
governmental and nongovernmental agencies to cooperate to their fullest to help District students attend 
school regularly. Regular school attendance of students enrolled in the Whitnall School District is a 
shared responsibility among the school, parents/guardians, students and the legal offices of the 
community Court, Juvenile Department. 
 
The administration will develop a plan for improving student attendance at school and for dealing with 
habitual truants. The plan shall address attendance definitions and procedures, intervention strategies, and 
procedures for dealing with truancy, habitual truants and students returning from school absences and 
truancies. The School Board shall be apprised of the plan by the Superintendent. 
Students shall be notified of student attendance policies and procedures annually. 



 - 7 - 

 
Make Up Work  for students returning to school after an Absence/Truancy: 
Students who are absent due to illness will be allowed one day in addition to the number of days missed 
to complete their assignments or take their tests missed. If, however, a student receives a long-range 
assignment and is absent when it is due, a teacher can require that it be due on the student's return to 
school. 
Tests and assignments missed because of unexcused absences or truancies may be made up at the request 
of the student, but no credit will be granted for such tests or assignments. The District shall not, however, 
deny credit in a course solely because of a student's unexcused absences. 
Truant students are not permitted to take part or attend extra-curricular activities or after school activities. 
 
Truancy  
Students are considered truant if they are absent for part or all of one or more school days during which 
the school has not been notified of the legal cause of such absence by the parent/guardian of the absent 
student. Truancy includes intermittent attendance carried on for the purpose of defeating the intent of the 
compulsory attendance law. 
 
Habitual Truancy   
A student is considered a habitual truant if he/she has been absent from school without an acceptable 
excuse for part or all of five or more days out of 10 consecutive days on which school is held during a 
school semester. Absence from school during a period of suspension or expulsion is not an absence 
without acceptable excuse under the "habitual truancy" definition and is not an absence without legal 
cause under the "truancy" definition. 
 
Tardiness 
Being on time for all classes assists the student in receiving the maximum benefits from our instructional 
program and developing a positive habit of punctuality.  
 
The individual teacher handles tardiness to classes. You are expected to be prompt and in your seat at the 
beginning of class. Teachers take whatever action is necessary to enforce punctuality in his/her classes. 
Should classroom tardiness become excessive the student will be referred to the administration.  
 
 
STUDENT CONDUCT AND DISCIPLINE  
(School Board Policy 443) 
 
The primary goal of the Whitnall School District is to establish a safe and successful learning 
environment for students and staff. The School Board believes that good behavior is the responsibility of 
the student and his/her parents or guardians. The District expects students will behave in an orderly and 
reasonable manner, and will not tolerate any behavior that disrupts the school environment or interferes 
with school programming or endangers the safety of others. 
 
Building principals shall develop rules and regulations for student conduct that include specific 
disciplinary actions to be taken in the event of violation. These rules and regulations shall be included in 
the building handbooks which shall be submitted to the Board for approval annually. 
 
Students, both individually and in groups, shall comply with school regulations and shall recognize the 
authority of the teachers. Disobedience or open defiance of the teacher's authority shall constitute 
sufficient cause for disciplinary action and may result in suspension or expulsion from school. When, in 
the judgment of a teacher, an individual or a group effectively challenges his/her authority to conduct 
meaningful instruction in a classroom through dangerous, disruptive or unruly acts, the student(s) shall be 
subject to removal from class in accordance with established Board policy and the classroom code of 
conduct. Students who engage in conduct that may warrant suspension and/or expulsion will be referred 
to administration in accordance with School Board policy #443.11/#443.11R. 
The Whitnall School District shall not discriminate in standards and rules of behavior, including student 
harassment, or disciplinary measures, including suspensions and expulsions, on the basis of sex, race, 



 - 8 - 

religion, color, national origin, ancestry, creed, pregnancy, marital or parental status, sexual orientation or 
physical, mental emotional or learning disability or handicap. Discrimination complaints shall be 
processed in accordance with established procedures. 
 
STUDENT DRESS CODE 
(School Board Policy 443.1) 
 
Responsibility for the personal appearance of students enrolled in the School District of Whitnall shall 
normally rest with the students themselves and their parents/guardians. Student dress or grooming should 
not, however: 

a. affect the health or safety of individuals on school property, or 
b. disrupt the learning process within the classroom or school. No person shall wear clothing that 

contains pictures and/or writing referring to sexual references, profanity, illegal drugs, or the 
promotion of alcoholic beverages and/or tobacco products in the school building during the 
school day. No student shall be permitted to wear any headgear (cap, hat, etc.) other than for 
religious or medical reasons in the school building during the school day.  

 
If there is a disagreement between students and/or parents and the staff regarding the appropriateness of 
clothing, the principal will use his/her discretion to make the decision. Disciplinary action regarding the 
enforcement of this policy is listed in the Student Conduct Code. 
 
 
 
STUDENT CONDUCT ON SCHOOL BUSES 
(School Board Policy 443.2) 
 
Riding the school bus is an extension of the classroom; therefore the School Board shall require students 
to conduct themselves in a manner consistent with established student behavior standards.  A set of 
behavior guidelines shall be developed by the administration and will be distributed annually to all 
students. In cases when a student fails to conduct him/herself properly, such misconduct is to be brought 
to the attention of the building principal by the teacher or chaperone of the trip, the bus driver, the bus 
company or its designee. Video recording equipment may be used to monitor student conduct. 
Guidelines for proper notification and due process are to be established by the administration.  Where 
continuing or extremely serious problems exist, the bus riding privileges may be denied in accordance 
with established procedures. In such cases, the parent/guardian of the student becomes responsible for 
seeing that the student gets to and from school safely and is in regular attendance. 
 
The Whitnall School District shall not discriminate in standards or rules of behavior or disciplinary 
measures on the basis of sex, race, religion, color, national origin, ancestry, creed, pregnancy, marital or 
parental status, sexual orientation or physical, mental, emotional or learning disability or handicap. 
Discrimination complaints shall be processed in accordance with established procedures. 
 
 
 
USE OR POSSESSION OF TOBACCO, ALCOHOL, CONTROLLED 
SUBSTANCES, DRUGS, AND DRUG PARAPHERNALIA BY STUDENTS 
(School Board Policy 443.3) 
 
It is the policy of the Whitnall School District that students and employees have the right to attend school 
and work in an environment free from non-medical use of alcohol and other drugs including tobacco 
products and mind-altering drugs. These substances interfere with the learning environment of students, 
the performance of students and employees, and with the students’ physical and emotional well being. 
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The smoking, possession or display of tobacco products by students while on school property, at school 
sponsored activities regardless of location, or in school owned or contracted vehicles, whether during 
school or while under the supervision of a school authority, is expressly forbidden. 
 
No student shall use, display, possess, distribute, manufacture, sell, have in possession with the intent to 
sell any drugs, intoxicants, controlled substances, alcohol products, drug paraphernalia or drugs packaged 
in quantities suggesting distribution while on school property, in school owned or contracted vehicles, or 
while involved in any school or school sponsored activity unless expressly approved applications for 
medical use following approved School Board policy and procedure #453.4 Administration of Medication 
to Students. It is not the intention of this policy to punish a violator with the discipline, as described 
below, where the use, display or possession of prescription or over the counter medications is for the 
personal medicinal consumption of these products. The student will however be directed to follow #453.4 
policy/procedures if he/she has not already done so. 
 
Due to the complexities involved with “drug or controlled substance look-alikes,” it is the intention of this 
policy to prevent actions that could interfere with the District’s philosophy as contained in the 
introductory paragraph. Therefore, instances of use, display, possession, distribution, manufacture, sale, 
or possession with intent to sell a “controlled substance look-alike” may rise to the level of a violation of 
this policy based on the facts and circumstances involved. 
The following list includes, but is not limited to, definitions of what is prohibited under this policy: 

¥ Any and all controlled substances as designated and prohibited by WI Statute; 
¥ All chemicals which release potentially toxic vapors; 
¥ All alcoholic beverages; 
¥ Any prescription or patent drug except for which permission to use at school has been granted 
¥ per Board policy; 
¥ Look-a-like drugs; 
¥ Any other illegal substance so designated or prohibited by law. 

 
Any action which, upon investigation, is deemed to be conspiratory in nature (i.e., aiding another student 
to violate this policy or to avoid detection) is also a violation of this policy. 
Students violating this policy shall be disciplined in accordance with District established consequences up 
to and including suspension and expulsion. When applicable, the WI Interscholastic Athletic Code shall 
be enforced. Students will be referred to local police for criminal or legal intervention as appropriate. 
 
 
 
STUDENT USE OF TWO-WAY COMMUNICATION OR PAGING 
DEVICES 
(School Board Policy 443.5) 
 
Student use of electronic paging or two-way communication devices on school premises is prohibited, 
except as specifically authorized by the building principal or designee for medical, school, educational, 
vocational or other legitimate use.  Any student found violating this policy shall be disciplined 
accordingly.   The use of cell phones will be limited to before and after school hours or in the event of an 
emergency unless express permission is given by building administration.  Cell phones must be kept out 
of sight during regular school hours. Students who possess cell phones with photographic camera 
capabilities (camera phones) are prohibited from using the camera on school property or at any school 
sponsored events unless approved by administration or expressly given permission by an approved school 
supervisor. The use of cameras on phones in restrooms, locker rooms or any changing room is strictly 
prohibited. 
 
Videotaping with cell phones or with other electronic devices is strictly prohibited unless expressly given 
permission by a supervising adult. 
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Use of any electronic device may not in any way: 
Disrupt the educational process or programs. 
Endanger the property, health or safety of others. 
Compromise the privacy or other rights of others. 
Involve illegal or prohibited conduct of any kind. 

 
Student shall be informed annually of this policy per each school's Student or Parent Handbook. 
Whenever this policy is revised by the School Board, the Superintendent shall submit a copy of the 
revised policy to the State Superintendent of Public Instruction as required by law. 
 
 
 
STUDENT  VALUABLES  
 
The school discourages students from bringing valuable items such as cell phones, iPods, electronic 
games, and other portable devices to school.  If a student chooses to bring these valuable items to school, 
it is their responsibility to secure these items to prevent loss, theft, or damage.  The school will not 
assume responsibility for the safety or loss of these items. 
 
 
WEAPONS ON SCHOOL PREMISES 
(School Board Policy 443.6/832) 
 
The Whitnall School District shall strive to provide a safe and healthy environment for all persons on its 
premises or attending any of its activities or functions. To aid in reaching that goal, the District shall 
enforce a policy that no person shall unlawfully possess nor use a dangerous weapon on school premises, 
on school buses or at any school-related event. For purposes of School Board policy, a "dangerous 
weapon" is defined as a firearm (whether loaded or unloaded), BB or pellet gun, explosive devices, 
nunchaku or other martial arts instruments, metal knuckles, razor, knife, chain, club, container of tear gas 
or a similar substance used to cause bodily discomfort, or a look-alike/facsimile weapon or such as a toy 
or other object which could be reasonably mistaken for an actual dangerous weapon and which is 
intended to and/or capable of intimidating, alarming, threatening someone or for use to inflict bodily 
harm. 
 
If any school personnel suspect or observe a person to be in possession of a dangerous weapon, they 
should exercise careful judgment and extreme caution to determine whether that person will voluntarily 
surrender the weapon to school personnel. If in the judgment of school personnel, cooperation in 
surrendering the weapon is not evident, the individual should be kept under surveillance until law 
enforcement personnel arrive and disarm the suspect. 
 
Any person violating this policy shall be referred to law enforcement officials for possible prosecution for 
violation of state or federal laws, local, city or village ordinances relating to possession or use of firearms 
or other dangerous weapons. In addition to prosecution, students who violate this policy shall be subject 
to disciplinary action, including suspension and expulsion, in accordance with established state laws and 
District procedures. District employees found in violation of this policy shall also be subject to 
disciplinary action in accordance with current employee agreements, Board policies and state laws. 
 
 
LOCKER SEARCHES 
(School Board Policy 446.1) 
 
The Whitnall School District is committed to providing a safe and healthy environment including the 
maintenance of order for all of the schools in the District.  The school provides a locker for the 
convenience of the student to be used solely and exclusively for the storage of outer garments, footwear 



 - 11 - 

and school- related materials. No student shall use the locker for any other purpose nor share his/her 
locker. The student assigned to the locker is expected to follow all school rules and related policies and 
assume full responsibility for whatever is in his/her locker. 

School lockers are the property of the Whitnall School District. At no time does the District 
relinquish its exclusive control of lockers provided for the convenience of students. Periodic general 
inspections of lockers may be conducted by school authorities, for any reason at anytime, without 
student consent and without a search warrant. For purposes of this policy, "locker" shall be 
defined as any space provided to the student for storage of outer garments, footwear and school-
related materials (including physical education/athletic lockers), and "school authorities or their 
designees" shall be defined as a district administrator, a building principal, an associated principal 
or a school employee or agent designated by the district administrator or building principal.   Police 
officers, firemen or other professionals may be utilized in conducting locker searches as requested 
by school authorities. 

 
This policy and its accompanying procedure shall be administered in accordance with other existing 
District policies and procedures.  Wherever possible, the student to whom the locker is assigned should be 
present for the locker inspection. 
 
 
DAMAGE TO SCHOOL PROPERTY BY STUDENTS (VANDALISM)  
(School Board Policy 443.4) 
 
The School Board views vandalism against school property by students as reprehensible. Accordingly, the 
building principal, designee, and/or District Office Administration will take such steps as are necessary 
to: 

*Conduct an investigation to identify the student(s) involved; 
*Decide upon disciplinary action including the assessment of costs and plans for restitution; 
*Hold appropriate meetings with all individuals involved, including the student(s) and the 
student(s) parent(s)/guardian to advise them on appropriate disciplinary action, and to discuss 
probable causes in order to eliminate future vandalism. 
*Take any constructive actions needed to guard against future student misbehavior. 

 
 
 
STUDENT PROBATION, SUSPENSION AND EXPULSION 
(School Board Policy 443.11) 
 
The Whitnall School Board has a responsibility to provide an environment which is safe and conducive to 
the development of each student’s potential. The School Board recognizes that exclusion from 
educational programs by suspension or expulsion is a severe sanction and thus will be used only as 
deemed appropriate by the Administration and the School Board as appropriate. 
 
Students may be placed on probation, suspended or expelled from school for reasons outlined in state law 
and established District procedures. A student may be expelled only by action of the School Board. 
Actions in suspending or expelling students shall be preceded by internal school procedures and 
supported by documentation. 
 
The Whitnall School District shall not discriminate in disciplinary actions, including suspensions and 
expulsions, on the basis of sex, race, national origin, religion, color, ancestry, creed, pregnancy, marital or 
parental status, sexual orientation or physical, mental, emotional or learning disability or handicap. 
Discrimination complaints shall be processed in accordance with established procedures. 
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COMPUTER NETWORK AND INTERNET USE: PROCEDURES  
(School Board Policy 363.2R) 
 
These procedures are written to promote positive and effective digital citizenship among students and 
staff. Digital citizenship represents more than technology literacy. Successful, technologically fluent 
digital citizens live safely and civilly in an increasingly digital world. They recognize that information 
posted on the Internet is public and permanent and can have a long-term impact on an individual’s life 
and career. Expectations for student and staff behavior online are no different than face-to-face 
interactions. Students and District employees may keep a network account as long as they use the network 
in a responsible manner consistent with Board policy and procedures. A network account and wireless 
access received through the District is a privilege rather than a right. 
Network 
The District’s computer system and network consist of a wired network, a wireless network with separate 
public and private networks, desktop and portable computing devices, file servers, web servers, print 
servers, projection devices and interactive whiteboards, software applications a variety of portable 
electronic devices, e-mail, and Internet content (blogs, web sites, web mail, groups, wikis,etc.) 
 
Acceptable network use by District students and staff includes: 
• Creation of files, projects, videos, web pages and podcasts using network resources in support of 
educational research; 
• Participation in and creation of interactive and archived electronic communication including, but not 
limited to, blogs, wikis, bulletin boards, social networking sites, podcasts, e-mail, web pages, and other 
online content for the sole purpose of enhancing educational research and learning opportunities; 
• With parental permission, the online publication of original educational material, curriculum related 
materials and student work. Sources outside the classroom or school must be cited appropriately; 
• Staff use of the network for incidental personal use in accordance with all District policies and 
guidelines; 
• Connection of staff and student personal electronic devices to the District wireless network, subject to 
all guidelines in this document. 
Unacceptable network use by District students and staff includes but is not limited to: 
• Utilizing any confidential, privileged, or copyrighted information in any public electronic 
communication including, but not limited to, blogs, wikis, bulletin boards, social networking sites, 
podcasts, e-mail, and webpages. 
• Engaging in commercial solicitation, activities, or relationships or gaining compensation of any kind 
unless specifically approved in writing; 
• Incurring cost, liability, or significant disruption to/by the District; 
• Utilizing humor in any electronic communication that may be misconstrued by the reader or deemed 
inappropriate; 
• Utilizing electronic communication tools anonymously; 
• Downloading, installation and use of games, audio files video files or other applications (including 
shareware or freeware) without permission or approval from the Technology 
Director; 
• Supporting or opposing for ballot measures, candidates and any other political activity; 
• Hacking, cracking, vandalizing, the introduction of viruses, worms, Trojan horses, time bombs and 
changes to hardware, software, and monitoring tools; 
• Accessing without authorization to other District computers, networks and information systems; 
• Cyberbullying, hate mail, defamation, harassment of any kind, discriminatory jokes and remarks; 
 
No Expectation of Privacy 
The District provides the network system, e-mail and Internet access as a tool for education and research 
in support of the District’s mission. The District reserves the right to monitor, inspect, copy, review and 
store, without prior notice, information about the content and usage of: 
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• The network; 
• User files and disk space utilization; 
• User applications and bandwidth utilization; 
• User document files, folders and electronic communications; 
• E-mail; 
• Internet access; and, 
• Any and all information transmitted or received in connection with network and e-mail use. 
No student or staff user should have any expectation of privacy when using the District's network. The 
District reserves the right to disclose any electronic message to law enforcement officials or third parties 
as appropriate. All documents are subject to the Wisconsin Open Records Law. 
Archive and Backup 
Backup is made of all District e-mail correspondence for purposes of public disclosure and disaster 
recovery. Barring power outage or intermittent technical issues, staff and student files are backed up on 
District servers nightly, Monday through Friday. 
 
Disciplinary Action  
The Superintendent will designate full access to all user accounts, including email, to specific technology 
or other personnel. If the rules above are not adhered to by any student or District employee, network use 
privileges may be revoked and violators may be subject to disciplinary action determined by the 
Superintendent or his/her designee. Specific disciplinary actions will be tailored to meet the specific 
concerns related to the violation. Each violation will be handled in accordance to School Board policy and 
state and federal law. Disciplinary action for students may include suspension and up to and including 
expulsion; for employees, may include suspension and up to and including dismissal, depending upon the 
nature of the violation. In addition, all employees should be aware that their personal computer files may 
be subject to public inspection and copying under the Wisconsin 
Open Records Law. The aforementioned information will be cited in Employee and/or Student 
Handbooks as appropriate. 
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P.A.G.E. 
Pupils Achieving Goals Effectively 

 
A Progressive Form of Discipline 

 
Our system of progressive discipline uses several degrees of consequence.  The P.A.G.E. Program assigns 
a students to consequences based on the infraction.   A point value is also assigned to each infraction.  As 
a student moves from honor level to honor level, the disciplinary action taken by the school becomes 
more severe and the restrictions on the student become tighter.  
The WMS P.A.G.E. Program provides for both forward and backward movement through the levels.  
When determining any Honor Level, the school only takes into account the studentÕs Honor record for the 
last 10 days.  Forward movement occurs as any individual student is cited again and again for infractions 
of school rules. 
 
Time is the mechanism for moving back to lower levels and a less restrictive school environment.  No 
matter how much trouble a student may get into, there is always a way to work back up to Honor Level 1.  
Each day is a new day, and the Honor Level is recalculated.  Problems that occurred more than 10 days 
ago do not affect the calculation. 
 
 
Honor Level 1 (0Ñ 3 pts)  
Students on level 1 rarely get into trouble.  To qualify for Honor Level 1, a student may not be assigned an 
infraction worth more than 3 points in the last 10 school days.  Honor Level 1 students qualify for all 
school privileges and activities.  These may include after school sporting events, activity clubs, publicized 
event such as random recreational periods, extended lunchtime breaks, special programs, etc.   
They may also be ÒtreatedÓ to ÒspontaneousÓ or ÒsurpriseÓ activities such as free ice-cream socials, movie 
passes or coupons from local merchants. 
 
 
Honor Level 2 ( 4Ñ 10 pts)  
Students on honor level 2 have been assigned an infraction or infractions worth more than 3 points but 
less than a total of 10 points in the last 10 school days. 
 
Honor Level 2 students do not receive the extra privileges that the Honor Level 1 enjoy.  They may not 
participate in clubs, sports, dances, special events, before school band, any after-school activities, 
contests, etc.  These students, however, may negotiate with their teachers for the right to participate. The 
negotiation form must fill out and signed by both the student and his/her  parent/guardian before being 
sent out to the teachers.  (If on a sports team, in a music group, or a performing group—student may 
practice with the group but may not represent the school in any events)   
 
Honor Level 3 ( 10 + pts)Students on honor level 3 have made some poor choices.  Level 3 students may 
not participate in any of the extra activities that the other students enjoy.  This level also makes them 
ineligible to attend any clubs, sports, dances, after and before school activities, school activities, contests, 
etc.  They may not negotiate as can the Level 2’s. 
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Infraction Definition Consequence Points

Assault / Fighting Physical attack, physical struggle, physical aggression or 
quarrel

Detention - Suspension                          
!

2 - 12

Before / After School ConductFailure to follow school rules as outlined in the handbookWarning - Detention 0 - 4

Bus Conduct Disobeying bus rules Warning - Detention 0 - 5

Cheating Copying another person's work, doing or sharing work with 
another person, plagiarism

Warning - Detention 0 - 10

Classroom Disruption Interfering with the learning of others in the classroom.Warning - Detention 0 - 5

Computer violations         
(Refer to school district's 
computer usage form)

Improper use or damage to hardware Warning - Suspension                            
!

0 - 10

Warning - Suspension 0 - 10
Repair Damage / Make Restitution
!
!!

Failure to serve a detentionLate, no show, or unacceptable behavior Warning - Suspension 0 - 5

Harassment Any act which makes another student or adult feel 
uncomfortable.  Including but not limited to slamming lockers, 
kicking books, name calling, personal verbal aggression or 
physical/sexual aggression.

Warning - Suspension                            
!               
!!

0 - 10

Inappropriate Language Crude or vulgar.  This applies to improper language that may 
occur in the lunchroom, hallways, classrooms, outside and 
other areas around the school

Warning - Detention 0 - 5

Insubordination Disrespect to school personnel.  Including but not limited to 
refusal to obey school rules - muttering under breath, passive 
refusal to obey requests, profane language or gestures, 
verbal refusal to obey school personnel or rules, physical 
gestures ectÉ

Warning - Suspension 0 - 10

Possession Legal or illegal paraphernalia including be not limited to: 
tobacco, drugs (prescription and/or illegal), alcohol, 
pornography, explosives ectÉ

Warning - Suspension                            
!               
!!

0 - 10

Tardy (Progressive) Entering class after the start bell Warning - Detention 0 - 10

Theft Stealing the property of others or in possession of stolen 
property

Warning - Suspension                            
!               
!!

0 - 10

Truancy (Progressive) Unexcused absence from all or part of a school day.Warning - Suspension                            
!

0 - 10

Violation of school 
rules/handbook

Violations of general school rules - NOT ITEMS THAT 
SHOULD BE GOVERNED BY  CLASSROOM 
MANAGEMENT TECHNIQUES.

Warning - Suspension                            
!               
!!

0 - 10

Weapons As defined by state law but not limited to that definition: 
meaning anything not defined, but used as a weapon could 
be considered a weapon.

Warning - Suspension                            
!               
!!

0 - 10

Definitions

Level #1 0 - 3 pts.
Level #2 4 - 10 pts.
Level #3 10 + pts.

Detention

Suspension

! Police intervention

!! District intervention including but not limited to expulsion.

P.A.G.E.
(Pupils Achieving Goals Effectively)

A period of time in which a student is detained.  The types of detentions may be but are not limited to 
lunch detentions, after school detentions, Saturday morning detentions.

A period of time in which a student is taken out of the student population.  The types of suspensions 
are either in-school suspensions, or out of school suspension for a predetermined amount of time.

Defacing Property Damage that can either be easily rectified (pencil/ink on a 
desk, etc) through that which would take major interventions 
to rectify (breaking a window, spray painting, purposely 
damaging books ect..)
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